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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On October 5, 2011, the Compensation Committee of the Board of Directors (the “Committee”) of Alkermes plc ( “the Company”) modified the
performance pay range and target performance pay for Richard F. Pops, the Company’s Chief Executive Officer and Chairman of the Board of Directors,
under the Fiscal 2012 Alkermes plc Affiliated Company Reporting Officer Performance Pay Plan to a performance pay range of between 0% and 200% and a
target performance pay of 100% of base salary for performance during fiscal 2012. Mr. Pops’ performance pay range had been established at 0 to 150% of
base salary and his target performance pay at 75% of base salary for that period. The Committee modified the performance pay range and target performance
pay based on comparable market data that had recently been updated by the external compensation consultant for the Committee and on the recommendation
of the Company’s external compensation consultant.
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SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Dated: October 7, 2011 ALKERMES PLC

By: /s/ James M. Frates
James M. Frates
Chief Financial Officer




